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A Year of 
Vital Care



Making a vital impact means being there for the people who count on us most. It means caring for our 
patients with skill and compassion, supporting one another as colleagues, and showing up for the San 
Fernando Valley community every single day. That’s what drives us at Valley Presbyterian Hospital (VPH) 
and what guides the work we do across every department and every role.

Our focus is to provide safe, high-quality care and treat every patient and family with dignity, kindness, 
and respect, and we continue to raise our standards because our community deserves nothing less. 

MAKING A VITAL IMPACT 
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We’re proud to care for the San Fernando 
Valley and to serve the patients, families, 
and neighbors who place their trust in Valley 
Presbyterian Hospital every day.

We know the role we play in this community 
matters. That’s why we remain committed 
to providing safe, high-quality care while 
continuing to improve, and strengthen the 
experience we provide for everyone who walks 
through our doors.

Making a vital impact starts with how we 
show up for one another: with compassion, 
professionalism, teamwork, and a shared 
commitment to doing what’s right for our 
patients and families. It’s the everyday 
moments of support and service that shape 
who we are as an organization and allow us to 
make a meaningful di!erence throughout our 
community.

Together, we’re making a vital impact.

Gustavo Valdespino
President & CEO

Gregory L. Kay, MD
Chairman of the Board

Bolatito Abe, MD
Chief of Sta!
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Everyday, patients arrive at VPH at their most vulnerable. 
And our highest priorities are to treat each patient with the 
care they deserve and to avoid any and all preventable harm. 
That’s why in 2025, we made key advancements to protect 
our patients from one of the most common and preventable 
hospital complications: pressure injuries.

By expanding the Turn Team to provide seven-day coverage, 
we strengthened our ability to consistently implement 
o"oading and repositioning interventions and emphasized our 
commitment to reliable care and overall safety.

“At the unit level, the expanded Turn Team coverage has 
contributed to improved reliability in our prevention practices 
and has helped support a safer care environment.” Emily 
Carlson, Nursing Director, Acute Care Services

We also emphasized teamwork. By working step-by-step, 
Wound Care, Nursing, Respiratory Therapy, Dietary Services, 
and Providers are able to better identify risks and conduct 
ongoing assessments, implement preventive measures, and 
share responsibility for patient safety.

“As a nurse leader, collaboration is essential to my role. 
Delivering high-quality patient care requires a coordinated 
e!ort from every member of the interdisciplinary team, 
from the moment a patient is admitted through discharge.” 
Athena Yee, Clinical Nurse Manager, Acute Care Services

“As a nurse leader, collaboration is essential to my role. 
Delivering high-quality patient care requires a coordinated 
e!ort from every member of the interdisciplinary team, 
from the moment a patient is admitted through discharge.” 
Athena Yee, Clinical Nurse Manager, Acute Care Services

TAKING THE 
PRESSURE OFF 
OF PATIENTS

Thanks to these improvements in evidence-based practice and 
interdisciplinary collaboration, we achieved a pressure injury 
prevalence rate of 1.13%, exceeding our target of 1.35%, and 
reportable hospital-acquired pressure injuries decreased by 32% 
across the board. 

This accomplishment is a reflection of VPH’s commitment 
to reliable care processes and ongoing improvement. And 
collectively, these e!orts highlight Wound Care Services’ 
dedication to delivering safe, high-quality, and compassionate 
care. 

“VPH’s wound care team is a vital partner in driving excellence 
in patient care. Their collaborative approach and proactive 
sharing of ideas during the implementation of new products 
and workflows have led to meaningful improvements in both 
patient outcomes and care delivery.” Michael Muth, Director, 
Respiratory Care and Neurology Services

By aligning clinical practice with patient-centered principles 
and an interdisciplinary approach, wound care services continue 
to advance outcomes that directly impact patient safety, 
experience, and overall well-being, ultimately carrying us closer 
to our goal of zero preventable harm.

“It’s truly rewarding to collaborate with such passionate 
individuals who share the core values of treating everyone with 
respect, loving to help one another, and striving to get better, 
every day!” Theresa Solis-Bito, Director, Service and Support

“At the unit level, the expanded Turn Team 
coverage has contributed to improved 
reliability in our prevention practices and has 
helped support a safer care environment.”  
Emily Carlson, Nursing Director, Acute Care Services
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When a 62-year-old patient arrived at VPH showing signs of a severe 
stroke, every second mattered. 

The patient was experiencing right-sided weakness, facial drooping, and 
di#culty speaking, all symptoms pointing to a potentially devastating 
stroke. Afraid and confused, the patient faced additional communication 
challenges, making the situation even more urgent for the clinical teams 
responding to his care.

“Seeing the classic signs of a stroke reinforced the importance of rapid 
recognition and immediate intervention.” 
Grigor Khatcherian, Float PRN, Nursing Administration

Within two minutes of arriving at Valley Presbyterian Hospital, the patient 
was evaluated by a physician. Within ten minutes, he was in CT imaging. 
Nurses, physicians, and stroke specialists worked side-by-side to quickly 
assess his condition and determine the next steps.

CT Scan revealed a complete blockage of a major artery supplying blood 
to the left side of the brain, along with significant narrowing on the right 
side. Recognizing the need for higher level of care advanced intervention, 
Valley Presbyterian Hospital immediately activated a transfer to a Compre-
hensive Stroke Center equipped to perform the specialized surgical proce-
dure required to remove the clot.

Less than two hours after arriving at Valley Presbyterian Hospital, beating 
national guideline targets, the patient was transferred and taken directly 
into surgery. After a successful procedure, the patient regained movement 
in his right arm. And just three days later, he was well enough to return 
home.

“This patient’s recovery was truly a testament to the power of collabora-
tion.” Lidia Toledo, RN Quality Coordinator, Stroke Program

Later, during an educational session reviewing the case, the patient made 
a surprise appearance to meet the caregivers who helped save his life, a 
powerful moment for sta! who rarely have the opportunity to see the re-
sults of their work and an inspiring reminder of why we work in 
healthcare.

“It is rewarding to see an example of our management making a 
tremendous impact on the lives of our patients.” Geoffrey Smith, MD, 
Emergency Services

This patient’s story is a reminder that exceptional outcomes are rarely 
achieved by one individual or one department alone. Moments like these 
happen when teams align around a common goal, trust one another, and 
move quickly when it matters most. At VPH, that spirit of collaboration 
continues to make a vital impact on patients and families every day.

“This experience was one of the most rewarding reasons why I love 
being a nurse. Seeing a patient come back to show our team how well 
they re-covered was truly amazing.” MacKenzie Murray, RN, Emergency 
Services

WHAT WORKING 
IN HEALTHCARE 
IS ALL ABOUT

“Seeing the classic signs of a stroke 
reinforced the importance of rapid 
recognition and immediate intervention.” 
Grigor Khatcherian, Float PRN, Nursing Administration

“This patient’s recovery was
truly a testament to the
 power of collaboration.” 

Lidia Toledo, RN Quality Coordinator, 
Stroke Program
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At VPH, patient experience is rooted in the relationships we 
build at the bedside: the moments when patients and families 
feel heard, informed, respected, and included in their care.

In 2025, we continued to strengthen those connections by 
refreshing Bedside Shift Reporting, creating a more consistent 
and meaningful opportunity for patients to participate in the 
hando! of their care. By bringing patients into the conversa-
tion in real time, nurses helped reinforce trust, clarify expecta-
tions, and support a smoother care experience from one shift 
to the next.STRENGTHENING 

CARE THROUGH 
CONNECTION

We also sustained daily Nurse Leader Rounds, ensuring lead-
ers remained visible, accessible, and closely connected to the 
patient experience. These conversations gave patients and 
families a direct voice in their care, allowed teams to address 
concerns early, and created opportunities to recognize the 
compassionate service happening across our units every day.

“Bedside shift reporting empowered patients or families to 
be more involved in their care.” Sendy Nguyen, Clinical Nurse 
Manager, Telemetry Services

Together, these e!orts reflect a simple but powerful commit-
ment: to make every interaction feel personal, coordinated, and 
compassionate. By listening closely, communicating clearly, and 
partnering with patients and families, VPH continues to elevate 
the experience of care and make a vital impact in the moments 
that matter most.

“The update in bedside shift reporting 
strengthens communication, establishes   
expectations for the patient, and aligns 
the nursing team with best practices.”

VPH 2025 ANNUAL REPORT 6



EVERY MINUTE 
COUNTS
The second a stroke patient arrives at the ER, time starts 
ticking. And the sooner treatment begins, the greater the 
opportunity to reduce long-term disability and improve 
recovery.

As part of our commitment to performance improvement, 
Valley Presbyterian Hospital continually monitored and refined 
its stroke processes to ensure eligible patients received 
treatment within the national 45-minute target. Faster 
treatment meant more brain tissue can be saved, leading to 
better recovery and quality of life for our patients.

Achieving this goal required a concerted e!ort and 
commitment from teams across VPH, from Emergency 
Department sta! and physicians to imaging teams, laboratory 
services, nurses, and stroke specialists. Every single step of the 
process was carefully evaluated and refined to eliminate delays 
and accelerate care.

“We’re proud of this award which reflects our commitment 
to providing lifesaving treatments and achieving the best 
possible outcomes in stroke care for our patients including 
those with diabetes.” Liza Martinez, Vice President, Quality & 
Performance Improvement

A critical driver of this success is RN Quality Coordinator of 
the Stroke Program, Lidia Toledo, who leads with 
collaboration and commitment to community outreach. Her 
dedication to performance improvement, staff engagement, 
and community education continues to elevate the quality of 
stroke care provided to our patients and reinforces our 
mission to improve the health of the communities we serve.

“Our program has turned around because of her attention 
to details and guidance of the Stroke Program. What makes 
Lidia so successful is that she really cares about the quality of 
care provided to our stroke patients and works hard to make 
sure our patients get the excellent care they deserve.” Brian 
Ostick, MD, Medical Director, Emergency Services & Stroke 
Program

These achievements belong to all of us at VPH and reflects 
our ongoing commitment to delivering exceptional care. 
By continuously improving processes and strengthening 
collaboration across disciplines, the organization is ensuring 
that stroke patients receive the right care at the right time: 
when every minute counts.

The Results:

• A dramatic reduction in door-to-needle times

• More recoveries and happier families

• 2025 American Heart Association’s Get With
the Guidelines (GWTG) Stroke GOLD PLUS
with Target Type 2 Diabetes Honor Roll Award

“We’re proud of this award which reflects our commitment to providing 
lifesaving treatments and achieving the best possible outcomes in stroke 

care for our patients including those with diabetes.”    
Liza Martinez, Vice President, Quality & Performance Improvement

“Our program has turned around 
because of her attention to de-
tails and guidance of the Stroke 
Program. What makes Lidia so 
sucessful is that she really cares 
about the quality of care provided 
to our stroke patients and works 
hard to make sure our patients 
get the excellent care they de-
serve.”

Brian Ostick, MD, Medical Director,
Emergency Services & Stroke Program
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A PLACE PEOPLE 
CHOOSE TO 
CALL HOME
The true measure of a healthy culture isn’t found in a mission 
statement or displayed on a wall. It’s reflected in the people 
who choose to build their careers here, who form lasting 
relationships, and who can’t imagine themselves anywhere else.

At VPH, that’s exactly the culture we’ve created. We are proud 
to be a great place to work, practice medicine, and receive care 
because of the people who bring our values to life every day.

“At VPH, you get to know a lot of people and they become 
family.” Adriana Saldana, Medical Assistant, Employee Health, 
20 Years of Service

When colleagues become friends and friends become family, it 
speaks volumes about the environment we’ve built together. It’s 
a culture rooted in respect, compassion, and connection. You 
can hear it in the way employees talk about their teams, their 
work, and the many years they’ve chosen to spend at VPH.

Across our organization, employees have dedicated decades of 
service to caring for one another, supporting our mission, and 
serving our community. Their commitment is something we 
celebrate because it reflects the experience we’ve worked hard 
to create: a workplace where people feel valued, supported, and 
inspired to grow.

“I have made many good friends here, and I enjoy coming into 
work and spending my day with them.” Milton Alvarez, 
Radiologic Technologist, Radiology, 20 Years of Service

The loyalty of our workforce doesn’t happen by accident. It is 
built through shared experiences, meaningful relationships, and 
a culture that recognizes every employee’s contribution. We 
believe that when we take care of our people, they can provide 
exceptional care to our patients and strengthen the community 
we proudly serve.

At VPH, appreciation, belonging, and service are more than 
ideals. They are part of who we are.

“At VPH, you get to know a lot of 
people and they become family.” 
Adriana Saldana, Medical Assistant,           
Employee Health, 20 Years of Service

“I saw an opportunity to work in a place 
that holds and encompasses the same 
moral values as myself: compassion, 
kindness and care.” John Haskins, General 
Maintenance Worker-HVAC, Plant Operations

A CULTURE WORTH JOINING 

A strong culture is measured not only by the people who stay, 
but also by the people who want to be part of it.

“VPH has a caring, compassionate, and involved culture.” 

For John Haskins, that culture was evident long before he 
joined the organization. After years of working in and around 
hospitals as a third-party HVAC vendor, he saw something 
di!erent at VPH.

“I saw an opportunity to work in a place that holds and 
encompasses the same moral values as myself: compassion, 
kindness and care.”

What stood out most to John wasn’t a policy or program. It 
was the way people treated one another and the way they 
cared for patients. Those moments may seem small, but they 
define who we are.

“I’ve seen many of our sta! show compassion just by 
taking the time to listen, remembering someone’s name, or 
showing great empathy and listening to our patients without 
interrupting, which in my mind is significant.” John Haskins, 
General Maintenance Worker-HVAC, Plant Operations 

They shape the experience of our patients, strengthen our 
teams, and create an environment where people want to 
build meaningful careers.

At VPH, our culture is built on compassion, connection, and a 
shared commitment to excellence. It is what makes us a great 
place to work, a trusted place to practice medicine, and a 
caring place to receive exceptional healthcare.

And it’s why so many people choose to make VPH their 
home.
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FROM VOLUNTEERS 
TO FULL TIME

Volunteers play a vital role at VPH, showing up not because they have to, but because they want to be part of 
something meaningful. Their time, energy, and compassion support the exceptional care we strive to provide, and 

VPH becomes more than a place they give their time to. It becomes a place they want to belong to. Time and 
again, we see volunteers take the next step and join VPH full time, turning a few hours of service into a career built 

on the same compassion that brought them through our doors in the first place.

Virginia Rivero Napoles
Director, Volunteer Services

VPH sustains a strong culture of volunteerism 
through established partnerships, reinforcing 
the organization’s role in supporting workforce 
development by providing a structured environment 
in which volunteers are welcomed, mentored, and 
introduced to healthcare career pathways. Across the 
organization, sta! consistently recognize volunteers 
as valued contributors who enhance departmental 
operations and support the patient experience, 
and volunteers are able to contribute meaningful 
operational and community support.

Eric Duguay
CT Technologist, Radiology

I work in Radiology doing CT, and I’ve been at VPH for 14 
years. I started out volunteering in the Laboratory in 2012, 
helping wherever I could, picking up specimens, tagging 
along with phlebotomists, and learning how to handle 
and process samples. After about eight months, I was 
hired as a phlebotomist, a skill that later became essential 
in my current role, where I insert IVs myself to administer 
contrast for CT scans. My favorite part of working at 
VPH is the culture. It really is like a family around here. 
Management fosters a supportive environment where 
employees can be themselves, acknowledging the 
importance of work-life balance and o!ering flexibility 
whenever feasible. Everyone just always seems to be in a 
happy mood.

Fatima Gonzalez
Sta#ng Coordinator, Nursing O#ce

As a Sta#ng Coordinator in the Nursing O#ce, I 
support hospital operations by coordinating sta#ng 
coverage, ensuring compliance, and collaborating with 
nursing leaders and sta#ng partners to help deliver 
quality patient care. I’ve been in this role for five years, 
though my time at VPH goes back much further. I 
began volunteering in 2014, helping in the escort o#ce, 
Maternity, and the PEDS department, before returning 
to the escort o#ce to support units across the hospital. 
Volunteering at VPH was incredibly rewarding, I loved the 
environment and the people, and I felt like I was making 
a di!erence. That experience made me realize I wanted 
to be part of the team in a more permanent way. Before 
becoming a Sta#ng Coordinator, I worked as a Security 
O#cer, supporting hospital entrances and serving as a 
concierge, which reinforced the values of compassion, 
service, and teamwork that are at the heart of VPH. My 
favorite part of working here is the sense of community, it 
truly feels like a family.
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Surgery Services
We provide a broad range of surgical services representing a wide 
array of specialty areas. Our physicians and surgical services sta! 
have the tools and advanced technology they need to perform a 
full range of surgical procedures and to deliver the highest quality 
of care.

Wound Services
In our Center for Wound Healing, our disciplinary approach brings 
together expertise of vascular and podiatric surgeons and other 
specialized support professionals in a state-of-the-art setting. For 
chronic wounds that have  not benefited from traditional methods, 
our treatments include advanced diagnostic testing, debridement, 
advanced wound-dressing technology, negative pressure therapy 
and many others.

OUR 
SERVICES

Acute Rehabilitation Services
We provide patients with acute rehabilitation needs with an 
interdisciplinary team that delivers holistic, patient-centered care. 
Led by a board-certified physical medicine and rehab physician, 
the team includes 24-hr on-call nurses, physical therapists, a 
neuropsychologist, and a broad range of specialists.

Children’s Services
We provide compassionate and specialized pediatric care 
including a neonatal intensive care unit (NICU) Level III, a pediatric 
intensive care unit (PICU) and a designated Pediatric Medical 
Center (PMC). Each member of our pediatric care team shares a 
family-centered approach to providing the treatment and support 
needed for positive outcomes. We are equipped to serve the 
individual health care needs of children from newborn to age 18.

Emergency Services
With several designations, our emergency services continues to 
demonstrate our commitment to excellent care. As a certified 
ST-Elevation Myocardial Infarction (STEMI) receiving center, 
our specialists collaborate to provide critical care within 90 
minutes of the onset of chest pain. In addition, our facility is a 
certified Primary Stroke Center. We have a dedicated stroke-
focused program sta!ed by qualified, specially trained medical 
professionals who use advanced technologies to act quickly and 
save lives. Our Emergency Department is also designated as an 
Emergency Department Approved for Pediatrics, with expedited 
and specialized care for pediatric patients.

Heart & Vascular Services
We o!er a full range of cardiac services to quickly and accurately 
diagnose and treat patients su!ering from critical heart and 
vascular conditions. An expert, multidisciplinary medical team is 
dedicated to acting quickly and saving patients’ lives. 

Maternity Services
Our Maternity Services Department delivers over 1,800 babies 
per year in the San Fernando Valley. We o!er a family-centered 
approach and are dedicated to providing comfort and support 
through the journey of pregnancy, birth and early parenthood.

Outpatient Services
We o!er many outpatient services through our general and 
gastrointestinal laboratories, Radiology/Imaging Department and 
therapy programs, including occupational, physical, respiratory 
and nuclear medicine.
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Community Partners
Allied Cultures

Alzheimer’s Association

Amateur Radio Emergency Service

American Heart Association

Arthritis Foundation

Barlow Respiratory Hospital

Bernardi Senior Center

Big Sunday

Birmingham Charter School

Cal State Northridge

Central Lutheran Church

Chica’s Mom

Child Care Resource Center

Child Development Institute

Columbus Elementary

Comision Femenil

Comprehensive Community Clinics

Department of Public Health Los Angeles

Discovery Cube

Drum to Learn

Eisner Health

El Centro de Amistad

El Nido

Eyes of a Mother

Greater SFV Chamber

Healing Journey

Hope the Mission

Insight Center for Community and Economic 

Development

Kids Community Dental Clinic

LA Care Resource Center

LA Family Housing

LA Food Bank

LA’s Best

MAPS Charities

Meals in Motion

MEND

Mid Valley YMCA

Mindful Veteran

National Alliance on Mental Illness

National Association of Hispanic Nurses

NOHO Home Alliance

North Hollywood High School

North Valley Caring Services

Northeast Valley Health Corporation

OneGeneration

Operation Gratitude

Ovarian Cancer Coalition

Pacoima Charter Elementary

Partners in Care Foundation

Power of Sight

San Fernando Valley Cancer Foundation

Serra Medical Group

SFV Community Mental Health Ctr

Shoes That Fit

Somos Familia SFV Pride

Southern California Handweavers Group

Tarzana Treatment Center

Tierra Del Sol

Valley Care Community Consortium

Valley Family Center

Valley Intercommunity Council

Valley Village

Valley Community Healthcare

VIDA Mobile

Vision y Compromiso

West Valley YMCA

Woodcraft Rangers

$4,034,390
Charity Care

$17,555,052 
Direct Community Support

81,849 
People Impacted

1,244 
Participants who attended 

our community classes

1,700 
Rides provided to patients 
and community members

COMMUNITY BENEFIT
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DONOR COMMUNITY FINANCIALS
President’s Circle
Bronze: $5,000-$19,999 
Alice Cheng
Gustavo and Rini Sultana-Valdespino

Friends of the President’s Circle: 
$1,000-$4,999 
Lori and Chris Cardle
Tony and Miriam Evans
Alejandro Guerrero
Jeff Horn
Brian O’Malley
Ellen Riley
Beth and Jim Zachary

Physician Circle
Gold: $10,000 and above
Muhammad Anwar, MD
Thomas Lomis, MD
Sanjay Vadgama, MD

Silver: $2,000-$9,999 
Shahram Farahvash, MD
Peter Koetters, MD
Diego Mechoso, MD
Kalpesh Patel, MD
Marvel Path
Valley Presbyterian Hospital Medical Staff 

Bronze: $500-$1,999
Jason Greenspan, MD
Liva Yates Gritton, MD
Brian and Amy Ostick, MD
Kevin Rice, MD
Julio Sokolich, MD

Corporate Circle
Gold: $10,000 and above
Anthem
Dume Wolverine Foundation Emergency 
Medical Associates 
Gong Nashed Pascoe, Inc.
JP Morgan Chase
Lockton Insurance Brokers, LLC. 
MedPoint Management
Mid-Valley Pulmonary Medical Group, Inc. 
Payden & Rygel Investment Management 
Preferred IPA
RBB Architects, Inc.
Renaissance Imaging Center
San Fernando Medical Group 
Square 

Silver: $5,000 - $9,999
AMN Healthcare
AON
Astrana
Barlow Respiratory Hospital 
Cedars Sinai Medical Group 
Children’s Hospital, Los Angeles 
DPR Construction 
Geva Construction
Lifepoint Health
Marquee Health
Network Medical Management 
Renovo
Seyfarth
Siemens
Wash Encore Holdings
West Coast University

Bronze: $1,000 - $4,999 
Aya Healthcare, Inc. 
Butterfli Technologies, Inc. 
Calcom Federal Credit Union 
Cloudwave
Cosco Fire Protection
CSUN Foundation
Eisner Health
Extreme Networks
Fortified Health Security 
Healthcare Executive Placement 
Healthcare LA IPA
Hooper Lundy & Bookman, P.C. 
Interstate Therapy Solutions 
Kaiser Permanente
LA Care
MedX Distribution
MJ Paia, Inc.
Morgan & Leahy, LLP
Moss Adams
Neuroskills
Nordic
NUVAE Inc.
Optima Healthcare
Pacific Coast Pediatric Surgey 
Pacific Valley Medical Group 
Pediatric Hospital Care Associates 
Preferred Partners
Premier America Credit Unit 
Stance Health Solutions 
Syndicated Insurance Agency The 
Henehan Company
The Rokos Group

Tierra Del Sol
UCLA
Wells Fargo Bank
Wesley Thomas
WS Law APC

Grants
Fidelity Charitable Donor Advised Fund Grant
Joseph & Evelyn Pertusati Charitable
Theresa M. Hanusek Trust
Weingart Foundation

Goal Getters
Our 1,500 employees are the heart of Valley Presbyterian 
Hospital, and we are proud that more than 600 team 
members generously supported our Goal Getters 
employee giving program. Together, these dedicated 
employees represent one of the hospital’s largest donor 
groups, demonstrating their commitment to the patients 
and community we serve. Through their collective 
generosity, Goal Getters help fund vital medical equipment 
and clinical programs that make a di!erence in the health 
and well-being of the patients we serve$

56.7%
Salaries, Wages & Benefits 
$209,605,292

3.3%
Depreciation 
$12,348,488 

23.5%
Controllable Expenses 
$86,692,595 

1.4%
Insurance, Tax & Licenses 
$5,166,716 

13.0%
Supplies 
$47,859,919

0.0%
Interest 
$34,254 

2.1%
Bad Debt/Charity 
$7,706,698 

The following data presents financial, operational and utilization 
statistics over a 12-month period, ending with December 31, 2025.

2025 Use of Funds

2025 Key Statistics
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LEADERSHIP
Board of Directors 

Greg Kay, MD 
Chairman of the Board

Beth Zachary 
Vice Chair of the Board

David Fleming 
Chairman Emeritus, Special Advisor

Kathryn Shirley 
Secretary of the Board

Bolatito Abe, MD 
Medical Sta!’s Chief of Sta!  
(Ex-O#cio)

Kalpesh Patel, MD 
Medical Sta!’s Immediate  
Past Chief of Sta! (Ex-O#cio)

Liva Yates Gritton, MD 
Medical Sta!’s Secretary/Treasurer 
(Ex-O#cio)

Brian Ostick, MD 
Medical Sta!’s Member at Large

Mechelle Best

Alex Guerrero

Peter Koetters, MD

Ellen Riley

Kathryn Shirley

Keven Steinberg, Esq.

Sanjay Vadgama, MD

Mary Beth Walker

Executive Team

Gustavo Valdespino 
President & Chief Executive O#cer

Lori Cardle 
Executive Vice President, Chief 
Operating O#cer & Chief Financial 
O#ce

Hannah Grossman, MD 
Senior Vice President & Chief  
Medical O#cer

Adriana Velasco                            
Senior Vice President & Chief  
Nursing O#cer

Tony Evans 
Vice President & Chief  
Information O#cer 

Tamala Choma, Esq.                         
Vice President, General Counsel and 
Chief Compliance & Privacy O#cer

Jeremy Redin 
Vice President, Finance 

Lisa Allen 
Vice President, Human Resources

John Peeples                                       
Vice President, Human Resources

Diana Milan-Finley 
Associate Administrator, Operations 
Support Services 

O"cers

Bolatito Abe, MD   
Chief of Sta! 

Liva Yates Gritton, MD 
Vice Chief of Sta!

Kalpesh Patel, MD 
Immediate-Past Chief of Sta!

Department Chairs

Nicholas Borm, MD 
Emergency Medical Services

Shahram Farahvash, MD 
Anesthesiology

Julianne Harrison, DO 
Pediatrics

Sanket Kunde, MD 
Medicine

Michael Legmann, MD 
Pathology

Farshad Malekmehr, MD 
Surgery

Marcelo Spector, MD 
Radiology

Sanaz Tafti, MD 
Obstetrics and Gynecology

Members-at-Large 

James Burks Jr., MD

Brian Ostick, MD

Borna Solomon, MD

Arash Vahdat, MD

Medical Executive 
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